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An essential qualification for appointment, reappointment, promotion, and/or tenure in CECS is the ability to teach effectively. Some of the elements to be evaluated are knowledge of subject matter, skill in presentation, commitment to student learning and development, creativity, ability to stimulate critical thinking, integrity, and versatility. The capacity for cooperation with colleagues and administration in the achievement of discipline, department, and College instructional and curricular goals is also important.  A teaching statement must be prepared by the candidate.
Evidence for evaluating teaching effectiveness must include:
T1. Teaching statement
This statement should address objectives, methodologies, pedagogy, and teaching development. The teaching statement should contain a self-evaluation of the candidate’s estimate of her/his effectiveness in teaching. It should also include a discussion of, or response to, teaching evaluations and/or peer observation reports and any action taken to correct problems or difficulties.
Evidence for evaluating teaching effectiveness may also include:
T2. New courses developed and taught including instruction materials, e.g. text books, online course materials.

T3. Courses taught, including course name and number, term and year, size of class, number of credit hours per course.

T4. Student and peer (if any) evaluations of teaching, including student comments
The primary rationale for and importance of student evaluations is their potential contribution to improved teaching. Evaluations may also constitute useful evidence in considerations of salary increments, reappointments, promotions, and tenure. In no case may student evaluations constitute the only basis for determining a faculty member's teaching ability. 

The responsibility for the development of appropriate student evaluation forms and for their distribution, interpretation, and filing rests with the departments. Student evaluation forms should include opportunities for open-ended responses. They should be administered toward the end of the term in which they are used. Untenured tenure-track faculty should be evaluated by their respective students in every class they teach. Tenured faculty should be evaluated by students in all their classes in Fall or Winter term each year. Copies of completed forms should be maintained by the department offices for a minimum of five years. Electronic copies must be deposited by department office staff in the candidate’s dossier and also sent to the faculty member. All faculty should be made fully aware of how the evaluation form is used and summarized, and all faculty must carefully follow the standard procedures for distributing and collecting student evaluations in their classes.

T5. Involvement in curriculum and laboratory development either in the department and/or inter-department, e.g. lab manuals, lab setup, course/project materials.

T6. A list of graduate and undergraduate students supervised in directed study, senior design/capstone projects, and theses, including student names, title of theses/projects, completion dates.

T7. Samples of graded assignments and projects.

T8. Significant upgrading/revision of courses, course and/or laboratory materials.

T9. Recognition of teaching/student supervising excellence including awards, certificates, or media reports or publications in teaching/education pedagogy.

T10. Efforts in seeking and/or securing funding or resources to improve instructional material, laboratories or use of technology to improve teaching.

T11. Other significant teaching activities not otherwise listed above.
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