


Committee’s Evaluation of Service 
Suggested Length: One Page
Evidence for evaluating service performance must include: 
S1. Service statement
This should consist of a discussion of the candidate’s service contribution
Evidence for evaluating service performance may also include:
S2. University service including department, College, and University committees served, the role (e.g. member/chair), frequency of meetings, service period, and citation and/or links to committee or task force reports.
S3. Community service activities promoting the University and education, including the role (member/chair), citation and/or links to committee or task force reports.
S4. Faculty advising activities for student organizations.
S5. Activities for university advancement, such as program promoting, recruiting, and inter-university collaboration, etc.
S6. Technical services such as consulting for technology transfer, and advising to government and/or private sector engineering organizations.
S7. Membership in professional associations.
S8. Awards and honors for professional service.
S9. Service as a reviewer for technical journals and other scholarly publications and research proposals.
S10. Service as journal editor, conference keynote speaker, conference panelist, conference organizer, technical committee member, session chair, etc. 
S11. Showing collegiality and support to the department, the College and the campus missions including participating regularly in department, College and University faculty meetings, outreach activities, and contributing to a collegial department, College and campus environment.
S12. Other significant service activities not otherwise listed above.
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