Enroliment Management

One-Stop
General
Student

Services

(Renick UC)

One-Stop Student Services - Julie Faust

Natalie Bareis

Theresa Malcolm

Julianne Sersen

Elizabeth Feutz

Supported by ~20 Student
Employees

UG Enrollment- Urana Pridemore

FTIAC Recruitment-
Lauren Penner

Financial Aid -Kevin Towns

Transfer
Recruitment -
Cathy Boatin

Thea Gillespie
Service/Compliance

FA Operations/Aid

Bianca Robinson

Stacey Olson

Madelynn Outen

Processing
Kristian Fountain

Megan Hadley

Jillian Mills

Anne Breece

Lenisa Daniels

Nadreen Yousif

Renick UC)

Lorri Proudlock

Jordyn-Jamila

Jalen Robinson

Lanie Offman

Phillip Lutz

Ahmad

Mary Weikum

Service Support -

Naganath ‘Naga’
Chiluveru

Ericka Torres

Lorie Domingue

Specialized/Complex Student
Engagement/Service Support
(Hybrid Work, Shared space in

Kessie McLeod

Vacant

International Affairs (OIA) -

Francisco Lopez

Emily Wang

Randy Dillard

Natalie Kuhn

Suzette Crandell

Sharon Westwood (Temp) +
~4 students

EM Strategy &

Support

Melissa Stone (VPEM)

Graduate Enrollment
Trista Wdziekonski

Gaduate Admissions:
Kristen Sanchez

Sheryl Kubiak (Admin)

EM Communications &
Events:
Kevin Lewtschanyn

Sherri Frost
(Communications)

Melisa Wilson (50%)
(Financials)

Erin Vickey

Vacant

Jillian Poteracki

Strategy/Systems/Operations/College
(Shared space in ABIEnroliment Collaboratory)

Meagan Spurr

Imani Farmer (Website)

2 student temps

EM Operations/

Erin Burdis

A'Kiesha
Andrews-Reid

Denise Bozeman

Madeline Derrick

Shirley Greene

Anna Kiluk
Ron P:*ybylski

(Systems/Tech)
Y

Different Work
Modalities Based on
Core Function

Fully On
Campus Work
Primarily, if not

entirely, on
campus

Hybrid Work:
with a consistent
weekly split between on
campus and off
campus

In the field, remote or
on-campus as needed

Daily
work not
student facing,
works remote, share
space with defined on
campus presence for
collaboration and

*Fully Remote reflects that the day to day work can be completed effectively remotely, but all areas will have some on campus expectations, such as weekly
collaboration/training, and to be on campus to support events and other activities. Would also include periodic in-person trainings and meetings to faciliate
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collaboration as defined by each supervisor



